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Mrs Tanya Wiseman
Work Experience Coordinator
twiseman@aylshamhigh.norfolk.sch.uk
www.aylshamhigh.com/workexperience
01263 733270
School Mobile 07561 163877


Thank you for offering our Aylsham High School student a work experience placement.   

They will be joining you from 13-17 July 2026 
(5 days).





This booklet has been designed to give you all the information you need to ensure that you are ready to provide a work placement and that it’s a positive experience for both you and the student(s).  
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Key contact information

Aylsham High School contacts
	School contact
	Tanya Wiseman, Work Experience Coordinator

	Aylsham High School, Sir Williams Lane, Aylsham, Norwich, Norfolk, NR11 6AN

	School telephone
	01263 733270 

	School mobile 
	07561 163877 (for work experience use only)

	Email:
	twiseman@aylshamhigh.norfolk.sch.uk



Student’s emergency contact details
Please can you ensure you confirm these details with the student.  This is to make sure that you have emergency contact information, for example, in case the student is taken ill at work.

Safeguarding contacts
Designated Safeguarding Lead for AHS – Mrs Kathryn Garnham, 
Deputy/Alternate Designated Safeguarding Leads: Mr Duncan Spalding, Mrs Jenna Evans, Mr Phil Brockington, Mr Chris Bridge and Mrs Sara Dale.
For any safeguarding concerns, please call the school in the first instance – 01263 733270.  If you are unable to get a quick response, please call Children’s Advice and Duty Service (CADS) on 0344 800 8020.   In an emergency, phone 999.

Student absence
If a student does not arrive to start their placement on Monday 13th July, or is absent on any other day, it is very important that you call Tanya Wiseman on the above number to let us know.  Thank you. 


Insurance requirements 
The Association of British Insurers, the British Insurance and Investment Brokers Association and Lloyds of London have agreed that students on work experience should be treated as employees for the purposes of work experience.   Most employers will carry the appropriate insurances already, these are: 

Employer’s liability insurance
This will cover injury to any individual under your employment, including voluntary and temporary staff or work experience students. Employers are responsible for the health and safety of their employees while they are at work. If employees are injured at work or they become ill as a result of their employment, they might try to claim compensation from you. Employers’ liability insurance ensures that you have at least a minimum level of insurance cover against any such claims and will enable you to meet the cost of compensation. You can be fined up to £2,500 a day if you do not hold an adequate policy. As a minimum, you must have in place insurance cover for at least £5 million.  For more information about employer’s liability insurance, please visit: https://www.hse.gov.uk/pubns/hse40.PDF

Employers liability insurance is mandatory under the Employers Liability (Compulsory Insurance) Act 1769.  Without confirmation that you have this in place, we cannot authorise the work experience placement.   Public liability insurance alone will not suffice. 

Public liability insurance
This is a separate voluntary provision which will cover you for claims made against you by members of the public or other businesses, but not for claims by employees. 
Self-employed placement providers
We understand that if you are self-employed, with no employees, you may not legally be required to have employers’ liability insurance. In these instances, it is essential that you:
· Contact your current insurer
You should discuss your current insurance arrangements to confirm that you are covered for work experience.  In most cases, you will be able to take out temporary employer’s liability insurance for the week that you are hosting the placement, which should not be expensive.
· Carry out your own risk assessment of the placement you are offering
Please consider if there are everyday risks that will mostly be familiar to the student, or if the environment exposes the student to risks that may be less familiar. Please see more guidelines on risk assessments and health and safety on the following pages.

 Travel and motor insurance
Ideally, students should not be travelling in cars or other vehicles during their placement, as this is an avoidable risk. Also, from a safeguarding perspective, a student should not be alone in car with an employer or other employee on a one-to-one basis.  If this is a necessary part of the job, please phone Tanya Wiseman to discuss.  It is mandatory that you also ensure that the vehicle is insured for business use (and is not just covered under private insurance). 
Health, safety and welfare 
The following guidance will help you, and those responsible in your organisation, to ensure that young people on work experience have their health and safety protected while they are with you and that you are meeting your obligations and protecting yourself as an employer offering work experience.
Employer responsibility
While a student is on work experience the primary responsibility for their health and safety is with the placement provider (employer).  In effect, the student becomes your employee for the time that they are with you. While hosting a student on work experience, you (the employer) are responsible for their health and safety, in the same way as you are responsible for all other employees, under the Health and Safety at Work Act (1774).  However, it is the student’s responsibility to act responsibly and follow instructions at all times. 
We will ask you to provide evidence of your H&S policy.  If you employ five or more employees, it is a statutory requirement that you have a written policy.
Risk assessment 
It is essential that the school is satisfied that you have assessed the associated risks and have sufficient risk management arrangements in place.  If you employ five or more people, it is essential that you have a written Risk Assessment in place and this should be relevant to young people who are at your workplace as apprentices or work experience students...
Full information about your obligations as an employer can be found on the Health and Safety Executive website: https://www.hse.gov.uk/young-workers/index.htm
Whenever young persons are at work, the tasks that they will be asked to undertake should have been risk assessed before they commence work. Please use your existing arrangements for assessing and managing risks to young persons. Avoid repeating your assessment of the risks if a new student is of a broadly similar level of maturity and understanding, and has no particular needs.  If you do not currently employ a young person, have not done so in the last few years, or are taking on a work experience student for the first time, or one with particular needs, review your assessments before they start. We will inform you if there are additional needs regarding the student’s physical or psychological capacity and any additional needs and you should take this into account.  
Risk assessments should be appropriate and proportionate to the working environment:
· For placements in low risk environments, such as offices or shops, with everyday risks that will mostly be familiar to the student, your existing arrangements for other employees should be sufficient. 
· For environments with risks less familiar to the student, such as light assembly or packing facilities, you will need to make arrangements to manage the risks. This should include an induction, supervision, site familiarisation and any protective equipment required. 
· For a placement in a high risk environment, such as construction, agriculture and manufacturing, you will need to consider what work the student will be undertaking or observing, the risks involved in that work and how these are managed. You will need to satisfy yourself that the instruction, training and supervisory arrangements have been properly thought through and that they work in practice. Significant risks to the student should be identified and notified to the parent/carer of the student. Any specific high risks should be identified to the school, who will notify parents of that risk. 
You must consider whether the work the young person will do is beyond their physical or psychological capacity; taking into account:
· The layout of the workplace.
· The physical, biological and chemical agents they will be exposed to.
· How they will handle the equipment.
· How the work processes are organised.
· The extent of health and safety training needed.
· Risks from particular agents, processes or harmful exposure to substances including radiation.
· Risk due to extreme cold, heat, noise or vibration.

Induction, training and supervision
Prior to the placement, students will have an assembly to prepare them for health, safety and welfare matters.  However, many young people are likely to be new to the workplace, and in some cases will face unfamiliar risks. 
Young people are likely to need more supervision than adults. Good supervision will help you get a clear idea of the young person’s capabilities and progress. You will need to consider how much training is necessary. Induction and training needs to be tailored to the tasks they are going to undertake. It is important to check that the young person has understood any instruction and training which will include the hazards and risks in the work place as well as the precautions put in place. Adequate levels of supervision should be provided throughout, bearing in mind the age, inexperience and any special needs the student may have. 
Under the Management of Health and Safety at Work Regulations 1799, you have a responsibility to ensure that young people employed by you are not exposed to risks due to: lack of experience, being unaware of existing or potential risks or lack of maturity. 
When the student arrives, you should give them an induction. This should make them aware of any risks associated with this placement, how they are controlled, and how to raise health and safety and any other concerns they may have. It should cover information about the company and who else works there and information about how to keep themselves and others safe in the workplace.  

Please make sure their induction covers the following:
· They have been told about the work they will do. 
· They know who they are working with and who their supervisor is.  
· They have been told about health and safety in the workplace.	

Their induction should also tell them:
· How to raise the alarm in the event that they discover a fire.
· Where the assembly point is, if the building is evacuated.
· Who their first aider is and how to report any accidents or hazards.

Parents and carers were asked on the parent/carer consent form to disclose any medical conditions which might affect the student on placement and they gave us permission to share this with the employer. This information will be sent separately by encrypted email. This is so that you can take this into account when allocating tasks to a student. Failure to do so could contribute to the injury of a student or other party at the workplace. This practice further contributes to the safeguarding of students while they are on placement.
List of prohibited equipment, machinery and environments 
The following list indicates prohibited or restricted activities specified by law for young workers, because they are considered as high risk requiring special training. This list is not exhaustive, and you should always undertake a young person’s risk assessment for all activities considered to be medium to high risk for the work experience student. 
Students are not permitted to work with:

· 
16

· Transmission machinery (shafts and belts) 
· Dough breaks 
· Bricks and tile presses 
· Carding machinery 
· Extruding machines
· Industrial laundry machines (including garment presses)
· Powered food mincers, mixers, extruding and all chopping and slicing machines 
· Industrial guillotines
· Loose knife punches
· Powered presses
· Wire stitching machines
· Mounting or dressing abrading wheels
· Any process involving asbestos, lead or pathogens
· Electrical work ‘at hazard’ i.e. with exposed conductors and voltage exceeding 30V ac or 60V dc and the power ON 
· Circular saws, band saws, planers, routers, moulding machines or similar power tools
· Using portable power tools especially chainsaws
· Work involving work place transport including driving any vehicle (including fork lift trucks, tractors, quad bikes etc.) or acting as banksman
· Industrial solvents and other chemicals or substances considered to be hazardous
· Highly corrosive strong acids and alkalis or chrome, nitro or amino processes
· Radioactive products or environments
· Operating cranes, hoists, winches or other lifting machinery or acting as signaller
· Any contact with lead, lead paints: glazes, varnishes etc. 
· The application of pesticides unless qualified to FCPA standards


In addition to the above there are restrictions and prohibitions on young people under the age of 16 selling alcohol in public houses and working in betting offices under the age of 17. 
Health and safety signs
Students have been advised that they need to understand and be aware of the following health and safety signs whilst at work. 
As part of their induction, please make them aware of where these signs are located in the workplace and their purpose.

[image: ]

Working hours 
Hours of work should be restricted to a maximum of: 8 hours a day and 40 hours a week.  Night work is prohibited. (Between 10 pm and 6 am). If the working hours fall beyond usual office hours (9am to 5pm) or the student cannot be with you for the whole week (13th-17th July), this must be agreed with the student.  Additionally, please notify Aylsham High School and the parent/carer. 

If you have any concerns about your insurance position, or the potential health and safety of a student on placement, please phone Tanya Wiseman to discuss – 01263 733270.



Safeguarding
Government statutory guidance on safeguarding in relation to work experience placements was introduced in April 2017 in ‘Keeping Children Safe in Education’.
The following are requirements for work experience which will ensure that both the student and the employer are safe:
· Aylsham High School does not generally permit placements where one student is working with one adult, including for transportation/travel purposes. Students should not be on their own with one adult, and consideration needs to be taken in placements where there are less than five employees to the practicalities and arrangements to ensure this does not happen, if possible. If a student will be in this position, please phone Mrs Wiseman to discuss.
· All electronic communication in respect to this placement must be conducted via school and professional email addresses, or via parental contacts, not student’s own email.
· Employers should avoid being in an enclosed room alone with a student. Always conduct interviews or one to one meetings in open public spaces, or have the door open.
· The location for all aspects of the programme should be agreed well in advance. Never change the location or job role at short notice or without consent. 
· Placements should not include any area of work where direct physical contact is an element of the job. 
· Employers should refrain from overfamiliarity and always maintain a professional barrier. 
· If a student has not arrived within an hour of their agreed start time, it may be a safeguarding matter. In the first instance, please contact AHS to notify us that the student has not arrived. Tel 01263 733270.
· Students should not be placed unsupervised in environments where there is inappropriate or confidential material. Ensure students are well-briefed on confidentiality matters in the workplace – including use of social media and other online platforms.
· Students may disclose a safeguarding concern to a workplace supervisor or mentor. Examples of a disclosure could be one of physical, emotional or sexual abuse; family concerns including neglect, addiction, substance misuse; risk of radicalisation or exploitation. If any disclosure if made, please phone the Safeguarding Team at the school urgently.
· Be mindful of working hours and ensure regular breaks. 15 to 16-year-olds can only work a maximum of 40 hours a week (8 hours a day).  They must have a break of at least an hour, after 4 hours of working.
This list is not exhaustive and if you have any safeguarding concerns at all please telephone Mrs Kathryn Garnham our Designated Safeguarding Lead.  During work experience week (13th – 17th July) the safeguarding contact available in school is Mr Duncan Spalding, Head Teacher and one of our Designated Alternative Safeguarding Professionals, phone 01263 733270.  
If the student is at immediate risk, you must dial 999. 

It is the employer’s responsibility to share this guidance with anyone who may be supporting the students whilst they are on work experience with you. 
Preparing for the placement

The student has been asked to contact you, at least a week before the placement starts, to confirm that you are still expecting them.  
Students have also been asked to ensure that they know the following information.  We would be most grateful if you could confirm this with them when they contact you:

	What time do they have to arrive for work and finish work?
	

	Who do they report to when they arrive?
	

	Is there a dress code or uniform? If so, who will provide it and do they need to collect it in advance? 
	

	What type of footwear is required?
	

	What are the lunch arrangements?  Do they need to bring their own lunch with them?  Or will they need any money to buy lunch?
	

	Do they need to bring anything else with them?
	

	Is there anything else they need to remember or prepare before starting the placement?
	




If you do not hear from the student prior to the placement – please let Tanya Wiseman know and we will follow up with the student.


Benefits of work experience
Benefits for the student
We hope that work experience will be a chance for the students to:
· Gain an insight into what the world of work is really like
· Learn about what they want to do in the future
· Discover more about a particular job or industry – ‘try out’ a job to see if they like it
· Develop some new skills 
· Discover different jobs you hadn’t considered or didn’t know existed
· Understand employers' expectations for employees 
· Practice organising themselves and travelling to work on time
· Meet new people and learn about their career journeys
· Increase their awareness of their own skills and strengths and build confidence 
· Understand how the subjects they study in school link to certain jobs 
· Increase their motivation to do well in school 
· Make contact with potential employers for part-time work or future apprenticeships 
· Build useful experience for their CV
· Develop some valuable experience for college applications

Benefits for the employer
We also hope that it will be a positive experience for you:
· To raise the profile of your company in the community 
· To help to develop a well-trained and motivated workforce for the future
· To develop the competencies and motivation of staff through their involvement 
· To reinforce good health and safety practices
· Possibly to identify staff for part-time roles, apprenticeships or other opportunities within the organisation in the future 


Employability skills 
Students know that employers value people who are adaptable and who possess skills such as the ability to communicate well, work effectively as part of a team, solve problems and organise themselves. We hope that, all students will be able to develop some of the following Employability Skills though work experience. 

	Core Skills 
	Advanced Skills 

	Punctuality and attendance 
Personal presentation 
Politeness 
Listening and concentration 
Reliability and trustworthiness 
Communication with adults 
Ability to learn skills needed 

	Communication with wide range of colleagues and clients 
Team working 
Problem solving 
Creativity 
Ability to acquire advanced work related skills 
Self-directed working 






School expectations for students during work experience 
Here are basic expectations that we expect all students to adhere to whilst on placement.  Overall, we expect all students to be flexible, professional, friendly and polite.  
They have been asked to listen attentively and show that they are interested.  We have suggested that, if tasked with a project, they should remember to clarify what they are being asked to do and when the deadline is, and to ask for help if they are unsure about any task.  


	Arrive on time and inform the employer by phone of any unexpected delays.
	Dress appropriately and wear required footwear, protective clothing, and uniform if requested by the employer.

	Let the employer and Mrs Wiseman know straight away if they are ill or are unable to attend the placement for any reason.
	Understand that the placement may involve confidential and sensitive information which must be kept private.

	Behave as an employee whilst on placement, conforming to all the workplace rules and instructions from their supervisor.
	Remember that they are representing AHS, therefore they must be a good ambassador for the school and represent our core values at all times.

	Complete a work experience journal during their placement to reflect on what they are learning.
	Demonstrate commitment and a positive attitude.

	Understand that all equipment, use of telephones, internet, etc. are for work purposes only.
	Take responsibility for their own actions.

	Act sensibly and safely, following health and safety rules.
	Seek feedback from the employer at the end of the placement and thank them for the opportunity.

	Respect the equality and difference of others.
	Be polite to team members and customers.

	Avoid being on their phone all the time!
	Make the most of the opportunity to consider their future education and career paths.


If you feel that students are not meeting these expectations, please phone Tanya Wiseman to discuss and/or mention it to the AHS staff member who visits you.

Work experience journal 
Students have been asked to complete various tasks and a journal whilst they are on placement with you.  We would appreciate it if you could support them with this, if possible.  
Before joining you, they have been asked to consider what they hope to achieve from work experience, what skills they would like to improve and what knowledge they would like to gain.
Following is an example of the journal entry they have been asked to complete each day whilst on placement:

	Monday 13th July 2026 – Day 1

	Did you arrive on time and prepared?

	Who did you meet and what were their role(s)?


	What did you do?


	What did you learn?


	What did you enjoy?


	Did anything surprise you?


	What went well?


	If you could change anything about today, what would it be?


	How are you feeling about tomorrow?


	Any other thoughts about today?





Student tasks:
Students have also been asked to complete the following activities throughout the placement:

· Task 1: 
Ask a member of staff about their role. Find out one positive and one challenging part of their job.

· Task 2: 
Speak to a manager. Find out the top 3 employability skills they would look for in a potential employee.

· Task 4: 
Think of something you have found challenging this week. What could you do to tackle this challenge?

· Task 5: 
Summarise how you feel about their work experience in five words.

· Task 6: 
Find two members of staff, employed in different roles, and interview them to find out more about their responsibilities, daily challenges and skills required for that job.

· Final task:

Reflect on your overall experience:
· What was your biggest success of the week? 
· What did you find most challenging? 
· What did you enjoy the most? 
· What skills did you practice this week? 
· What will you do as a result of their placement?  For example, you definitely want to work in this industry, work hard at school to get the qualifications you need, try and find a part time job etc.

Students have also been asked to write or email you after the placement to thank you for offering them this opportunity and for supporting them throughout the week. 


Feedback and references

Visit from a member of AHS staff
During work experience week, you and the student will be visited by a member of staff from Aylsham High School.  They will be keen to find out how it’s going.  
The staff member will phone you in advance to arrange a convenient time to visit.
During this visit, they will complete a questionnaire with you and the student to provide feedback on the placement.  
Please do also take this opportunity to give us any suggestions for how we could manage the work experience process any better to support you as an employer.


Employer feedback
Through our careers platform, Unifrog, we will email you at the start of the placement to check in with you that the student has arrived and all is well.  We will also ask you for a review at the end of the placement – to provide feedback for the student, and for us at Aylsham High School.
This feedback will be shared with the student and their form teacher.  It will also inform our processes for managing the programme in future years.

Thank you very much for supporting our AHS work experience programme 2026!
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Work Experience Contacts
www.aylshamhigh.com/workexperience









For any questions or concerns about work experience:
Mrs Tanya Wiseman, Work Experience Coordinator
twiseman@aylshamhigh.norfolk.sch.uk 

Designated Alternative Safeguarding Professional
Head Teacher 
Mr Duncan Spalding

 
School telephone 01263 733270 
Work Experience mobile 07561 163877
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Safety Signs

Prohibition: Red. Prohibits
behaviour likely to
increase or cause danger.
E.g. 'no access for
unauthorised persons’

Warning: Amber/yellow.
Gives warning of a hazard
or danger. E.g. ‘Danger:
electricity’

0)
2

Mandatory: Blue.
Prescribes specific
behaviour. E.g. ‘Eye
protection must be worn’

Emergency or First Aid:
Green. Gives information
on emergency exits, first
aid or rescue facilities. E.g.
‘Emergency exit’




image7.png




image2.png
ACTICAL FRE. LOMN GFFICER SANLEVKIST. WALKET RESCAROR APMALTST SARRLAGE 80D LAMLILY SNRAPISI. NECRANLCAL ENGINAER. WENLCAL RSSISCANT. NDLCAL UARDRATORY RCANTCLAN. RULSING ASSISLANT. UCCUPATIONAL SRERAPISL. FARMLECAL AN LLGAL ASSISTANT. FRARMIACLSL. FHARNAACY WECRNLCLAN.F
BTCA TIPS PSICAL LAY ASSTANT PUMIE. I L POSTA SV NOUGL ICRRATIONS RS MACHAINGMAVIE TN ST U T SASESIN AL UPRVEO SCTAL AOMINISATIE ST SECRIN CIAD SO0 MDA
VPR, SHCAL EOCATION A TACHE. JEADGR ASSTANT VTCARCAN NATTR/MALIS Wi O, ALELAND DO ACCONTAT ACUARY, ADVUTSNGMAAAGES A0 POMTIONS NAKAGS. AVRTISNG SAES K0T, ATKUFTWEEAYIC AR PLOT ATUORT ST S
ITOMECANIC BAK U AN, BOMEDCA NGINE BOOCEING, ACOONTNG, D LDTNG L. RCKMON 306 ANAST IOV ECDOGIT ISR, P AT LA ST, AT, SAMINR, D INESTIATOL COMASATON D NI
NPT TS NACST CONSTCTION ARG CONSATANT COCENA PR, OO YR CULATOR CUSTOMG SV EPESNTATIV. DAAASE ADMINISTATO DNTA FGIENST DONTST DAGMOSTMDICAL SOMOGOUELDTTANURITINIST DO OO HICTCAN
NI NGINE EFDIMIOOGST IVINMETING NN KON BSGNILFNANCLALAOVISIR LFIGATL ENGS AL TG ATENDANT FNERALDILCORHNDUASE 0 CLUTELCAMICTARE, VDMK, COUNSLON OIS, WKL, ANDCSMEROLOLT SACT
6T EOME AT AT IO ASOLANCE UNOEALELINTRIR DTG, AT AN TANSLTOR JANTTOR, AR LDUALA. LGNS PLACTICA WIS AN LR MANLGIT WAL ANAYT. MAEAGEAND ALY LTS MEGANTA ENGINR MDA RS
NN ASSTANT OCPHTIONA LTS AL NDLGALASTSTANT PAIMACTST PALACYTEMICLN PESICAN ASTSTANT PTOGAAY. RTCALTHAPST PRSICAL Y SSTANT POMATLFOCCE L. POTASRVIC ORI PURLC RTINS SHCALST PGHSING
S AL WSO T SPRVISOL SERTAR AMINTATV ASSANT, SEORTTY D SOCAL MDA MANAGR. U WO SOFTWAL VLAY, SPCA BNCATON DR TARR. NG ASSTANT VETINALAN NATUNATTS, EADEEOP. WAL A ETOL ACO
A5 A0 POMOTTONSMANAG5.DVRTSING SAE N ARCCAFMECEANC AR T AT SECATTYSCLENEL ANINALCKDNEL ARHTTCEAVTONECNECBANC 6. BTN BEOMEDICAL NGINE. BOCIEPIG, ACONTING D ARITINE LS BUCKNASON. b
A CHF CHMISTCLANSADTST, RPAE, LAVINT, AND NVESTGAT, COMPINSATION A0 TS AAGELCOMPVTRROGLAWAR. COMPUTE YT AAYST CONSTRCTONLAROUEL CONSLTANECOCTIONA LY. COTKPOUTEL CAATL STOME SV RPN
NTALIVGINIT DONTIS DLGNOSTIC ICA SONOGUAPER. DITTANINITITIONST DOCO DO LA, TS AN PALAMIIC,NVINMENTALNGINER IO EONTIETING PANNER FASIONDSGAELFNANCLL VIO FUIGTL TS TAIILRIGE AT
JOGE, AT, AR DSGARLCATANCE. COMSLOR RS, TSV, A COSMETOGLTS, A DUCTOR KON RESORT MANAGY. O AR LB HDLGIT NSUANC UNSEWUETR, NTAIOUDSTAG, NPT ANDTLAVSUATOR ANTOL LWL LIRACAN I
. ANTCOT AT SRR AGATT AIRAGEANOAMEDY TS NCUAVICA EGINEL MEDCALSSSTANT MDA LIBOATRS TEGNICAN NRSNG SSTNT XCOPATIONA TRAPIT ALATCA AND (AL STSTNT PAIMACST PALMACTHNLCAN PESCLAN KSTSTAVT PO
TR ASTSTANT M FCCE L. OSTA STAVICWOMGL. PR KLATONS AT POCASNG WAAGERLGTONIS ISR MASE AL SISO AL SRRSO SEATY/ ONNTTATVASTSANT SEORIT) 0D SOCALMILAMANRGL AL WOIKL 5
TAGEL T TACLSSSTANT VAL, WAL/ WAL D VLR WRERND T ACOINTANT, ACTAADVETSHNG MAMAGS 140 LOMOTONS MANKGTS AOVTSING A AT, AR ECRNIC LN LOT AU SCLETY SN ANTIAL CLOOMEL AL
ATNDE BIOMEDIAL NI, ADOCENG, ACCUNTING, AR ADLING LS BTKMAON, DT ANANST CABIOVASAA TEONOOIS CASHE I CNST CLIS ATIST, LA, AMIN, A NVSTIGATO OMPONSTIN NDBOGFTS MANAGE. COMPTE ORI
OSTUCTON LAROLE CONSRTANECOUCTONA OFCT.COR PO CIRTOL CSTOMETRVIC KPRSNTATVE, ATALSEAMINTSTATOR DONTA YIS DNTST DUAGESTC MDA SOROLAY. DIETTANNUTITONST DACOR TR TLCAN. AT 0 PAAMDLS T
. VNTIETING NN, FASHON DS, NANCTALAOVISR G, NS TN TGTATINOANT. ONTADITCTOR. RNOLATELJIDGE CLATER CORFC DTG, CODAME. COINSLOR IS, AT 0 CBMETOCOCESTS HOACTHDUCATOR AN SO0 W
NN USRI NI DSGNELNTRPTEL AR LASLATOLANTTOR LR LRACAN SO LACTCA NS LA OFLCE. MANICST MALETRSAC ANAYST MAYDGE A ALY HLATST EGANICL NG N MDA ASSTANT MDICAL ADLATO TN
TS PACATALANDEGALASSSTAVE, FRALNACST PR AN, ESICAN ASTSTANT PROTOGLPER. PSTALHEUPISTPASICAL P ASSTAT PN FOCCE LR, POTASRVIC WORR. PO LTINS SHCALST PACHSING MANAGL KEPTIONST LSO
VIO SCETARY / OMIMSOATIVE SSISTAVE SCRTY A SO MDA MARKGR.SOCANOUE, SOFWA DVLPT. SYCAL EDCATON T TAGR. TACRASTSANT VT LKAIAN WATTR/WATS. W DO WAL AN DT ACONTANT. ACTUAR DV MANAG
IO SAE AT, ATCATMCHAC LI APOT SECUTT CUENE. AN CROME AHTT AT ECRNIC BANK L. ALTADFR. BEOWEDICA NGIMER BORKN, ACOUNTING ANDAVDTNG LS BRCKMASON BT ANALST CAROIOHISCOLR TRMOLOGIST
ST, AP, AMINE, D TVSTIGTO COMPNSHTON ANDBNETS MARAGR. COMTLOGLAMME CONPOTR ST ANAST ONSTOCTION LAUREL CONSTANT, CORETONALFFCLCOLT PO RATO CUTOMERSAVIC KRISNTATIVE, DA ANNSTLATL O
DICSONOGLAE DETTANNTRITONIT DOCTL OO AN TS A PALMEDLSVLONNENTALNGUNE FDOMELOGIST ¥NTMETONS PANNE ASHION DTG, OKARCALOVSL FTGHTL FNES IANEL HIGA ATEOANT NG LT ONDLATE ]
DA COMSELON AT, ATISTTS, A COSMETOUDGIT AT EUCATOLHONAYESORCS ARG FOME AT ATE YRDOIST ASOLANC NORRRTE, TR DTG, INTRAITLANDTLAMSATOL JAYTOR LA LAALAN, LGNSO PACCA RS MNP
5% ALAGEANDAMTL HRAPIT NCBANCAINGINER MEICA ASSSTAVE MEDICA LANUATRTGNTCAN MIASING 55T OCPATIONA AP ALATGA AND AL SSTANT PALMACTST PATMACTGNICAN PN KSTSTAVE PTOLAPR. PESICA LA K
0L, OSTASEAVICE WO R LELTIONS AT OHASNG WARAGER TN 6 ST MU AL SASPRON T SUPRVSOL IR AOMINTTRATV ASISANT SEORITYCUtD S0CAL LA NANAGE. KA WK SUFTAR DVIOMR. L EDUCAT
STANT VTRNAUAN WATTLWATTS: WDV TR A OO ACOONTAN ACTRY. VTSN MANAGES A NOTIONS ANAGES.OVRTISINGSAS T, AUCAT WERAVI. ARULNPLOT ARPOTSECRITY SAENEL ANTNALCIOINR BT ATOMCAIC MK
CINER BODKKEE?ING. ACCOUNTING. AND AUDTTING CLERKS. BATCK MASON. SUDGET ANALYST CARDIOVASCULAR TRCNDLOGIST CASSTER CHEF CHEMIST CLAIMS ADTUSTRR APPLATSER. ELAMINGR. AND INVESTIGATOR COMPENSATION AND BENEFITS MANAGER COMPUTER PRDGLAMMER COMPUTEL SYSTEMS ANA




image3.jpg




